SPACE

N I N E T Y F 1+ v E 95

STOPMANAGING PEOPLE IN FRAGMENTS.

Integrated Human Capital
Employee Management Portal

One connected platform for HR, Payroll and the full employee journey.

Digitise employee records, attendance, self service, payroll and
performance in one secure platform.

Powerful questions your HR team
should be asking:

HR Personnel
All the back-office Parsennal
features to manage
employee records

Payroll

Payroll back-office functions
including allowance, deductions,
pay slips, bank ransfer

Are employee records, payroll
0 changes and leave requests
scattered across different systems?
Are your managers struggling to
track attendance, overtime, lateness
and approvals?

Do employees still depend on HR
for payslips, forms, leave balances
and letters?

Can you prove who approved what,
when and why — across HR,
Attendance and Payroll?

SAVE TIME

Automate forms, approvals,

reports and payroll
preparation.

REDUCE RISK

Strengthen audit trails,

EMPOWER STAFF

Give emplo

Self Service
Online Leave application,
Tirne off, Intranot,
Directory, Change

Time Attendance
Owertime Approval,
Lateness, Weekly
Attendance, Roster

Request
Human
. C ap ital 4 Recruitment
Teamn and My Appraisal, A Job Requisition,
Key Objectives, OKR, Suite Advertising,
Competency Matrix Candidates,
Vacancies
e ”
Training On Boarding
My Qualifications, Enroll Employee,
Upc;::-:.g T:"":g' y L To-do Tasks,
RN SRaac, Off-Boarding
Training Records
Intranet
Award and Rec og nition Mews, Congratulations,

& Announcements, Leave,
Recegnize someans,
Birthday, Technical Support,

My Awards, =
Files, Events, Diary,
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Reduce manual Improve payroll Speed up Protect
HR work ¥ accuracy approvals eonfidential records

Cut paperwork and
repetitive tasks.

Transform your

Victoria, Mahe

Eliminate errors and
ensure compliance.

chelles | Email: andy(

Real-time tracking and
faster decisions.

eychelles.sc

SECURE

Role-based access and secure
audit trails.

RELIABLE

AUDIT READY



More Modules. More Control. More Value.

Human Capital covers the full employee lifecycle beyond core HR and payroll.

SPACE

From recruitment and leave management to appraisal, safety,
talent and workforce planning, Human Capital brings every

people process into one connected digital platform.
Talent Management

Talent Management
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Expanded Enterprise Modules

Recruitment
Manage vacancies,
job requisitions,
approvals and hires.,

Rosters, lateness,
absences, clocking
and attendance

analytics.

Leave & Timeoff
Online leave
application, balances,
approvals and tracking.

Health & Safety
Incidents, audits,
investigations, risk
assessment and
compliance,

Why organisations choose Human Capital

Improve employee
experience

Strengthen management
control

Appraisal &
Performance

KPI, OKR, competency
matrix and performance
reviews.

Workforce
Management
Strategic goals,
approvals, personnel
back office and
workforce oversight,

Standardise
operations

Talent
Management
Skills, succession,
career development
and potential
Assessment.

On/Off Boarding
Structured employee
onboarding and
offboarding
workflows.

Support strategic
growth

Better planning, better
dec nd stronger
compliance.,

One platform for leave, talent,
recruitment, safety and
performanc

< ‘I Standardise workflows
Jo' Consistent, compliant and

ter approvals

Scale with confidence
Built to grow with your
organisation.

@? Digitise manual / Improve visibility
Ripcanses I Real-time insights across
d I people and operations.

Transform your HE, : @ l E

ENTERPRISE READY

Eliminate repetitive tasks
A and rediice errors.
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audit-ready processes.
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CONNECTED SCALABLE




